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Fedaral Bureau of Investigation

Performance Management Systern -— Special Agent

Performance Appralsal Report - Cover Page

{SEE INSTRUCTIONS ON REVERSE)

1. Payroll Name of Emgployes

WRIGHT ROBERT G JR

2. Social Security Number

3. Position Title. Grade and Number

SPECTAL AGENT
GS 10 78F0709

4, Office of Assignment

3350 KANSAS CITY

5. General Nature of Assignmant
Resident Agent for Jefferson City, Missouri

!
: ST R
6. Summary Rating
Fully Successful
[
T homen s Bl ~ /01>
Signature of Rating Official Date
I have reviewed and approved this appraisal. { JSee my comments attached
N 4}@@ ﬂ@fﬂ Vvge
. Signature of Reviewing Official

Date

I am aware that a rating of fess than Fully Successful on any critical efement mey preclude me from consideration for promotion and/er
office of preference transfer. In addition, ! am aware that my summary rating, if below the Fully Successful levél, may preciude my
considerstion for a within-grade increase (WIGH and that a summary rating of Unacceprable may be the basis for my reassignment, reduction
in grade, or removal. My signature only indicates that | Nave reviewed this appraisal, nat that | am necessarily in agraement with the

information herein or that | am relinquishing my right 1o reques? reconsideration of it

. Signature of Employee
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10. Basis/Reason for Issuance -

g &nd of Annual Pericd
Position Change

Change in Rating Official

Current Appraissl

Requested by FBINO

Conclusion of Detsil

Unacceptable = Warmning
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Performance Management System - Special Agent
Performance Appraisal Report - Evaluation Page

:E INSTRUCTIONS ON REVERSE] ; . ~

1. Payroll Name of Employee 2. Social Security Number

WRIGHT, ROBERT G. JR. B

3. Critical Element # 1 as noted on the Plan. 3a. Title and/or brief summary of element:

Conduct Investigation o
4 Rating level: [0 Exceptional® [0 Minimally Acceptable®
E] Superior % D Unacceptable® . -

O Fully Successful ®See attached Narrative Page.

3. Critical Element# 2 as noted on the Plan. 3a. Title and/or brief summary of element:
Reporting Information

4. Rating level: O Exceptional® " [0 Minimally Acceptable®
[J superior [0 Unacceptable*
E] Fully Successful *See attached Narrative Page.

3. Critical Element # 3 asnoted on the Plan. 3a. Title and/or brief summary of element:
Informant Development

4. Rating level: D Exceptional® O Minimally Acceptable*
Superior (| Unacceptable*
Fully Successful . *See attached Narrative Page.
3. Critical Element # as noted on the Plan. 3a. Title and/or brief summary of element:
4. Rating level: [0 Exceptional® [0 Minimally Acceptable® . %
D Superior . Ve D Unacceptable®
O Fully Successful *See attached Narrative Page.
& s ylz.
5. Initials of Employes Date
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3-30-87)

A% INSTRUCTIONS ON REVERSE]

Payroll Name of Employee 3. Social Security Number

WRIGHT, ROBERT G. JR. B

Critical Element# __ 9 « (Include specific examples of positive/negative performance.)

Conduct Investigation:

SA WRIGHT has been responsible for five felony convictions during
the past rating period, has filed one complaint on a fugitive matter and
has also indicted one subject in a bank fraud and embezzlement case. SA
WRIGHT has been responsible for almost $4,000 in fines related to the
convictions and has been working a major case with regard to boat thefts
involving several subjects with the MISSOURI STATE WATER PATROL in the
Camden County area. '

SA WRIGHT handles a heavy caseload in the Jefferson City Resident
Agency and has a lot of short deadline applicant matters which he handles
on a regular basis. Recently SA WRIGHT made an appearance on "America’s
Most Wanted" with regard to a fugitive case captioned DENNIS SCHLEY
“ZLLY. SA WRIGHT has used some innovative ideas in attempting to locate
:nis fugitive, and his efforts to assist the "America’s Most Wanted"
program are commendable.
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4. Initials of Employee Date
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