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Critioal Element p! . (melude  speckfic cxamples of positivefoegailve . pecformance.}

During the rating pericd SA YOUSSEF has applied gtandaxd and
sophisticated investigatlive technigues in a very efficient and effective
manner to obtain substantial amounts of very relavant information
enabling him to progresg on investigations assigned to him within
egtablished time frames. Utilizing his- unique knowledge of Midﬂji East 3

customs, traditions, and language ability, he has asslsted other Shs
with interviews and raeview of decuments in the Arabic language as weltr as
assisting other fleld offices in‘a similar fashion with their

i at et then cal hon .- sometimes on very short notice.

_ Furtheinore, SA YOUSSEF assisted another cdse agent qupifg August
1992 on an international te_rroris'.m«-e:ctbrtidi} case which, through very.

timely and intense investigation, resulted in t£he prevention of a five
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million deliar aéékﬁﬁac loszs for a cruise shiﬁnabaratnr from London,
England.

48 & rezult he received a letter of commendation and a cash

incentive award. SA YOUSSEF’s diligence, willingness to assist other
Sas, and ability to work hours in excegs of those normally expected,
warrant the rating of excepticnal.
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a.

Critical Element¥ a3 . {Ineluede  specific exnmples of posiivefnegative  perfoemanca,)

During the rating period, SA YOUSSEF has independently, effectively
and efficiently developed individuals who have provided significant
important information to the FBI as assets in furtherance of its
international terrorism mission. 8A YOUSSEF has constantly made wvalid
judgements concerning the value of the informaticn provided te him in
sometimes fast moving circumstances and has aggressively pursued the
development of these individuals worthy of extra effort. His

conscientious efforts have pucceeded 'in obtaining the cooperation of such
assats, sometimes under difficulit circumstances, and permitted him to
achieve significant accomplishments in the international terrorism . °

program.

3

Accordingly, SA YOUSSEF is rated Exceptional.
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