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Critical Element# 1 « {Incinde  specific examples of positive/negative  performance.}

Puring the rating period, SA YOUSSEF has consistently utilized
sophisticated investigative techniques in a very efficient and effective
fashion to obtain substantial amounts of pértinent information allowing
him to proceed significantly on ‘the investigations assigned to him
without unnecessary delays. Due to hisz Middle Eastern background and his
inherent knowledyge of that region’e traditions fgpustoms, and languages,
he has on a daily basls assisted othe Sh ith intexviews of Arab
individuals as well as reviews of Arabilic language deocuments which greatly
contribute to the efficacy of these IT investigations. Alsﬂ, 54 YOUSSEF
has assisted cother fileld divisions with similar meeds, and in one
instance, assisted FBI Minneapolis with the interview of a potential drug
gsource and was subseguently commended in writing by SAC Minneapolis.
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During the course cof his investigative activity, SA4 YOUSSEF has
shown creativity and relentless initiative in pursuing his interndtional
terrorism cases and as an example has, ag a resull of numerous pretext
telephﬂne calls, nbtj'ned valuable informatlon which otherwise would not.
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ﬁccﬂrdingly, he is rated exceptional.
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Crivieal Efententd 2 « {Include  mpecilic examplea of posilivafnegsilve  performance.)

In addition, on several caecasions, 82 YOUSSEF has conducted
briefings to senior representatives of the Los Angeles Police Department,
Los Angeles Sherlff’s Department, and U.S. Sscret Service, all of whon
have perscnnel assigned to the Los Angalea Task Force on Terrorism and
are pericdically briefed regarding significant investigations. A&also,
during February 19%4, SA YOUSSEF attended an international terrorism in-
service comprised of approximately 150 special agents, and at this
nieeting presented a lecture ragarding an international terrorist group

"which was the primary focus of the in~service. In both these instances

SA YOUSSEF’s brieflngs were very informative and of great benefit to the
audience in undexstanding what is now seen as the latest international
terrorist threat to U.8. interests here and abroad.

Furthermore, SA YOUSSEF’s communlcaticns always adhere to existing

guidelines, and he 1z extremely punctual in the submission of his
comminications which in no small way increases the effectiveness OEP
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Accordingly, he is rated exceptional.
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Due to hig continuous innovative and rescurceful efforts, 53 YOUSSEF
is rated excepticnal.
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