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WRIGHT, ROBERT G. JR.
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Position Change Date ;
Change i Rating Officiq Date

Current Appraj Date

Requemd by FBIHQ Date
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4. Rating leve]:

00
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[SEE INSTRUC'I'IONS ON REVERs:;
1. Payro] Name of Employee

WRIGHT, ROBERT ¢ JR.

oI positive negatve

Performance X)

SPonsible for the Capture
Ugitive by gainin bPeratjop, S
WRIGHT Coordinateqg the i:vestigation With a Police deoartment in anotheyr
state to effect the arrest, The nglthe had to be Sisarmeg n a Scuffle
With the Police When he was arresteq jp Arkansas

ive attituge and takes Criticisp well, He
_~_1WDrove hjg skills and is becoming more diligent with
€Xperience, SA WRIc: has good Potentja; to be an €XCellen=
investigator.

is always €ager to in
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