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SEE INSTRUCTIONS ON REVERSE]
- Payroll Name of Employee 2.  Social Security Number 8.
WRIGHT ROBERT G JR - 3%;.»
«  Position Title, Grade and Number 4. Office of Assignment
SPECIAL AGENT 3150 CHICAGO

S.  General Nawre of Assignment

INTERNATIONAL TERRORISM
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* “ave reviewpd afid approved this appraisal. () Seec my comments amached.
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Signature of Reviewing Official / 1

am aware that a rating of less than Fully Successful on any critical element may preclude me from consideration for promotion and/or office of
Teference transfer. In addition, I am aware that my summary rating, if below the Fully Successful level, mzy preclude my consideration for a
iithin-grade increase (WIGI) and that a summary rating of Unacceptablg/fnay be the basis for my reassignment, reduction in grade, or removal. My
‘gnatre only indicates that I have reviewed this appraisal, not that I ), necessarily in agreement with the information berein or that I am
=linquishing ight to est reconsideration of it.
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.  [X  Endof Annual Period Logged

[0  Position Change » Date Revicwed
« [0 Change in Rating Official Date Entered
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- [0 conclusion of Denil Date .
7 [ Unacceptable - Warning Dat
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. STRUCTIONS ON REVERSE]
Payroll Name of Employee
— WRIGHT,ROBERTG.,JR.
3. Critical Element# 1 as noted on the Plan. 3a. Title and/or brief summary of element:
CONDUCT INVESTIGATIONS
4. Rating level: "[J  Exceptional* ' [0 Minimally Acceprable®
O Superior O Unacceptable®
X] Fully Successful ®Sec amached Narmative Page.
k ,’.i' '
3. Critical Element# "2 as noted on the Plan. 3a. Title and/or brief summary of element:
REPORT INFORMATION
4. Rating level: [0 Exceptional® [0 Minimally Accepuable®
Superior O Unacceptable®
[ Fully Successful _ *See atmached Narrative Page.
-ritical Element¥ 3 as noted on the Plan. 3a. Title and/or brief summary of element:
DEVELOPMENT OF AN INTELLIGENCE BASE
4 Rating level: [0 Exceptional* [0 Minimally Acceprable®
Superior O Unacceptable®
Fully Successful #See atached Narrative Page.
(3
3. Critical Element# as noted on the Plan. 3a. Title and/or brief summary of element:

Rating level: [0 Exceptional® (]  Minimally Accepuable®
Superior a Unacceptable*
Fully Successful . ¢See amached Namative Page.
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__.< INSTRUCTIONS ON REVERSE]
1. Payroll Name of Em&loyee 2. Social Security Number

/ WRIGHT, ROBERT G., JR.  ii———

3. Critical Element¥ 1 . (Include specific examples of positive/negative performance.)

¥

During the current rating period SA WRIGHT has primaril bee
ssigned to handle International Terrorism investigatio

bl

en he uncovere
criminal violations 1n sever 18 cases, . IGHT promptly initiated
corollary /TAct of Terrorism' inal investigations on these subjects.
SA WRIGHT "deserves the rating Fully Successful in the critical element of

Conducting Investigations.
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4. Initials of Employee Date
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—=E INSTRUCTIONS ON REVERSE]
s Payroll Name of Employee 2. Social Security Number

WRIGHT, ROBERT G., JR. , —

3. Critical Element# 2 - (Include specific examples of positive/negative performance.)

/

During the current rating period SA WRIGHT has properly documented
tl i

his investigations b ired letterhead memorandums
‘ report:

A WRIGHT deserves a rating of Superior in the critica
porting Information.
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Initials of Employee Date
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:E INSTRUCTIONS ON REVERSE]
“1.  Payroll Name of Employee 2. R
WRIGHT, ROBERT G., JR. - i,
3. (Critical Element# 3 . (Include specific examples of positive/negative performance.) @_«4 )

SA WRIGHT has handled[fwo international terrorist assetsjhuring much
of the rating period. He has also worked with several of his fellow
agents in handling their resources. He has worked with the United States
Attorney’s Office. SA WRIGHT deserves a rating of Fully Successful in
the critical element of Developing an Intelligence Base.




