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The  Internal  Revenue

SA  WRIGHT  because  df   tbe__ ..,. ~..-+v..a   LtiaE  tiave  risen  to  date.        SA  WRIGHT  has
with  the  United  States  Attorneys  Of fice  on  this
and  a  Federal  Grand  Jury  is  involved  in  the  case.

Although  this  investigation  is  far  from  final  adjudication,   it  is
apparent  from  what  has  been  developed  to  date  that  this  case  has  great
merit  and  will  ultimately  result  in  a  number  of  arrests  and  recoveries  and
fines  when  finally  brought  to  a  logical  conclusion.     SA  W.RIGHT  has  done  a
fine  job  of  organizing  and  developing  this  investigation  despite  the  fact
that  he  is  not  an  accountant,   and  he  does  not  have  any  FBI  experie.rt.ce
bandling  white  collar  cases.
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SA  WRIGHT  deserves  a  rating  of  Exceptional  in  the  critical  element  of
Conducting  Investigations.
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