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’ayroll Name of Employee

" WRIGHT, ROBERT

G. JR.

2. Social Security Number

3. Position Title, Grade and Number

SPECIAL AGENT

Gs 13

78G712

4. Office of Assignment and Cost Code
CHICAGO 3150

5. General Nature of Assignment

INTERNATIONAL TERRORISM

6. Summary Rating

EXCEPTIONAL

D

Si uf’(of%g Official

b,

e/
me (Typed or Printe: i " Date

I have reviewed and approved this appraisal. () See my comments attached.

+ Qrcsi)\ ol s

THOMA§ 3. VAN NUYS ‘444?/k?7

,'nature of Reviewing Qifietal

—7

Name (Typed or Printed) Date

I'am aware that a rating of less than Fully Succe:
transfer. In addition, I am aware that my Summ

ssful (FS) on any critical element may preclude me from consideration for promotion and.or
ary Rating, if below the FS level, will preclude my consideration for a within-grade increase

and that a Summary Rating of Unacceptable may be the basis for my reassignment, reduction in grade, or removal. My signature only
indicates that I have reviewed this appraisal, not that [ am necessa.ily in agreement with the information herein or that I am

9. /a/// /(/%//”Z L /7/—7;

Signature of Employee

/

430 /55

Date Presented for Signature

10. Basis/Reason for Issuance

A [ End of Annual Period
T O Position Change

N [ Current Appraisal

Q O Requested by FBIHQ
D O Conclusion of Detail
WO Unacceptable - Warning
F [J Warning Resolution

Date

Date

Date

Date

Date

Date

11. Field/FBIHQ Division Use PRAU USE ONLY
Entered Into BPMS -

By A/Y’)'/ Logged ___

_(Initials)

- j Reviewed

' o
On J /7/ il Entered

(Date) : )
Verified :
Date of Plan Printout ____
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«"ayroll Name of Employee
WRIGHT, ROBERT.G. JR.

2. Social Security Number

T

3. Critical Element (CE) # __1 _ as noted on the Plan.  3a. Title and/or brief summary of CE:

CONDUCT INVESTIGATIONS

4. Rating Level: Exceptional
O Superior
a Fully Successful

O Minimally Acceptable

a Unacceptable

3.CE# _2 asnoted onthe Plan. 3a. Title and/or brief summary of CE:

REPORT INFORMATION

4. Rating Level: . Exceptional
O superior
(] Fully Successful

O Minimally Acceptable

d Unacceptable

3.CE# __3 asnoted onthe Plan. 3a. Title and/or brief summary of CE:

DEVELOPMENT OF AN INTELLIGENCE BASE

4. Rating Level: Exceptional

Superior

O®0O

Fully Successful

O Minimally Acceptable

O Unacceptable

3.CE# as noted on the Plan.  3a. Title and/or brief summary of CE:

4. Rating Level: O Exceptional
' Superior
Fully Successful

oo

[0 Minimally Acceptable

O Unacceptable

Rbiy

5. Initials of Employee

2/ @&/ﬁ

Date
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1. Payroll Name of Employee 2. Social Security Number

WRIGHT, ROBERT G. JR. ”—

3. Critical Element # __ 1 . (Include specific examples of positive/negative performance. Such examples should include references to particular assignments, dates,
time frames, and quality ity of work.)

bl ki

Durin

Under SA erghts gu1dance, traditional white collar crime
, fraud, and currency

. S
SA Wright is self-motivated and is capable. He is well-respected in
the Chicago Division and elsewhere for his investigative experience. He is
deserving of an exceptional rating in this critical element.
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4. Initials of Employee Date
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1. Payroll Name of Employee 2. Social Security Number

WRIGHT, ROBERT G. JR. ﬁ

3. Critical Element # __ 2 . (Include specific examples of positive/negative performance. Such examples should include references to particular assignments, dates,
time frames, and quality of work.)

During the rating period, SA Wright has demonstrated his ability to
independently prepare written communications which are consistently
coherent, grammatically correct, and designed in an appropriate format. He
is familiar with the guidelines and regulations governing international
terrorism work, and has-applied those guidelines appropriately.

In conjunction with the major case he is investigating on the squad,
SA Wright has had the responsibility of organizing an enormous amount of
records and investigative materials. These. items have been collected with
—~"the assistance of over 40 field offices, each of which has been contacted
by SA Wright in order to facilitate the procurement.

SA Wright has utilized charts and databases in organizing this work,
but much of the structure is present in his own mind. He has a superb
capacity for investigative details, and many of the leads involved in the
case would go unfulfilled were it not .for his keen memory and ability to
connect them with appropriate activity.

He is an excellent speaker, and this skill has served him well[ﬁhrough
—countless hours of facilitation which have been required of him with the
U.S. Attorney's Office, the Internal Revenue Service, and other FBI field
offices. He is deserving of an exceptional rating in this critical
element.

b/ /36 /9

4. Initials of Employee Date
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1. Payroll Name of Employee 2. Social Security Number

WRIGHT, ROBERT G. JR. ’

3. Critical Element # __ 3 . (Include specific examples of positive/negative performance. Such examples should include references to particular assignments, dates,
time frames, and quality of work.)

SA Wright has done a fine job cultivating a cooperating witness in the
major case he is now pursuing for the Chicago Division. He is aware of the
importance of a strong intelligence base in the FBI's international
terrorism program. He has interviewed many individuals in connection with
the case he is investigating, some of whom may cooperate with the
government due to his efforts.

He is a bright and organized individual. These qualities serve him
well when handling witnesses or interviewees, especially when the subject
matter is as complex as is the nature of the present terrorist support case
he is now investigating. SA Wright is deserving of a superior rating in
this critical element. »
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4. Initials of Employee - Date
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